
 

 

 

 

 

YOUR NEWSLETTER:  The Compliance Department has launched this newsletter to offer tips on ways to maintain the 

high standards of conduct as outlined in the Peerstar Code of Conduct.  We will update you on Compliance issues and 

other important topics.  If you have suggestions for future topics please send your ideas to 

compliancenews@peerstarllc.com .   

    

    

 

 “DEAR LORI,” 

I was running late for supervision.  When I 

went to sign my supervision note, my 

supervisor said to put an hour on my time 

sheet but I know I was only there 50 

minutes.  What should I do?  I don’t want 

my supervisor to get mad at me.   

Dear Running Late:   Thanks for the 

question.  As is with any time related 

Peerstar document, you should record the 

actual time you were completing an 

activity.  Supervision is no exception.  If 

you were there 50 minutes; record 50 

minutes.  I would suggest that if this 

continues to be a problem you should 

discuss with me or your Regional Director. 

 

 

 

Questions can be emailed to 

compliancenews@peerstarllc.com 

 

Confidentiality & Gossip in the Workplace 

This month I would like to review with you the rules regarding discussing 

confidential information about your peers in the workplace.  According to 

the Peerstar Code of Conduct, page 10, the persons whom you may discuss 

confidential information with is strictly limited to your Supervisor or 

Regional Director, another CPS who worked with the peer (and you may 

only discuss information that was successful in assisting the peer-you 

CANNOT simply gossip about their life issues, relationships, etc.), and any 

person for whom you have a written release of information.  Any other 

conversations is a HIPAA violation.  

Even venting to your co-workers with details about your peers is strictly 

prohibited. Venting can in some situations prevent a CPS to work with a 

person because of the details they may have heard which compromises 

care.   

For example, in a group supervision session, you CANNOT discuss the peer 

by name in that setting. Your fellow CPSs do not have the right to that 

information.   For example, you cannot say “John Doe never takes a bath.”  

You can say, “I have a peer who has some hygiene problems, do you have 

any suggestions on what has worked for you in that situation?” During your 

individual supervision time, you may talk about the peer more specifically.  

Also, be mindful of where you are when discussing confidential information. 

In the office, do not discuss confidential information in hallways or 

stairwells. You should only discuss information behind a closed door.  If in 

public, be mindful of other people around you; they must not be able to 

hear your conversation.  

Should you have any questions, please contact me or your Regional Director 

to discuss so that we may offer suggestions to help you keep HIPAA 

compliant.    

 

 

 

 

Quote of the Month 

Let our lives be full of both Thanks and 

Giving.   “Unknown” 
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